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Statement Of Intent 
 
The aim of this school is to give all pupils the skills for living and learning and to involve them in a 
well-structured, relevant curriculum appropriate to their needs and ability. Our behaviour policy is 
rooted in the belief that all members of the school, regardless of age, ethnicity, religion, belief, sexuality, 
gender or disability: 
 

• Are of equal value as human beings. 
• Have a valuable contribution to make to the life of the school. 

 
We aim to further an atmosphere of mutual trust and understanding in which meaningful and 
worthwhile learning can take place. Good behaviour makes effective teaching and learning possible. 
Bad behaviour disrupts these processes. We will actively develop partnerships with parents/carers in 
underpinning the principles in this policy. 
 

Legal Framework 
 
This policy has due regard to legislation and guidelines, including, but not limited to, the following: 
 

• Children Act 1989 
• Communications Act 2003 
• Crime and Disorder Act 1998 
• Cyberbullying: Understand, Prevent and Respond: Guidance for Schools 
• Education Act 2011 
• Education and Inspections Act 2006 
• Equality Act 2010 
• Human Rights Act 1998 
• Keeping Children Safe in Education 2019 
• Malicious Communications Act 1988 
• Protection from Harassment Act 1997 
• Public Order Act 1986 
• School Information (England) Regulations 2008 
• School Standards and Framework Act 1998  
• Schools (Specification and Disposal of Articles) Regulations 2012 
• Sexual Violence And Sexual Harassment Between Children In Schools And Colleges 
• The Education (Independent School Standards) (England) Regulations 2012 
• The School Behaviour (Determination and Publicising of Measures in Academies) Regulations 2012 

 
The Education and Inspections Act 2006 establishes the legislative basis for school discipline. Governing 
bodies must by law have regard to this information when drawing up discipline policies and advising 
the Headteacher. 
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Each school should have a clear school behaviour policy. It should make clear the boundaries of what 
is acceptable, the hierarchy of sanctions, arrangements for their consistent and fair application, and a 
linked system of rewards for good behaviour. It should promote respect for others, intolerance of 
bullying and harassment, the importance of self-discipline and the difference between “right” and 
“wrong”. 
 
By law, schools must also have and maintain a written race equality policy. It is advisable that this 
policy sets out the school’s commitment to promote race equality and combat racism in all forms. It 
will be helpful if the school’s race equality policy also contains a statement of the school’s policy on 
dealing with racist incidents that is consistent with the approach of its behaviour policy. 
 
To be lawful, a punishment must meet the following conditions:  
 

1. The decision to punish a pupil must be made by a paid member of school staff or a member of 
staff authorised by the Headteacher; 

 
2. The decision to punish the pupil and the punishment itself must be made on the school 

premises or while the pupil is under the charge of the member of staff; and 
 

3. It must not breach any other legislation (for example in respect of disability, special educational 
needs, race and other equalities and human rights) and it must be reasonable in all the 
circumstances. 

 
This policy will be implemented in conjunction with the school’s: 
 

• Anti-Bullying Policy 
• Cyber Bullying Policy 
• E-Safety Policy 
• Transgender Policy 

 

Roles and Responsibilities 
 
The promotion of positive behaviour is the responsibility of everyone involved with the school. There 
are however specific roles for different members of the school community: 
 
The Governing Body should define the framework of the school’s behaviour policy by writing a 
statement of general principles, and should oversee the Headteacher’s maintenance of discipline in 
school. 
 
The Headteacher should frame the policy to establish an environment that encourages positive 
behaviour, discourages bullying and promotes diversity. The views of all stakeholders should be taken 
into account when formulating and reviewing the behaviour policy, and the Headteacher should 
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publicise the school’s policy to pupils, parents and staff at least once a year. With other members of 
the school leadership team, the Headteacher should organise support for its implementation. 
 
The School Staff should ensure that the behaviour policy is consistently and fairly applied to all 
groups and communities, and that pupils are taught how to behave well. They should provide each 
other with encouragement and support, and model the high standards of behaviour expected by 
pupils. The Governing Body, Headteacher and staff should ensure that all aspects of the school’s 
behaviour policy and its application promote equality for all pupils. This should be backed up by 
monitoring of rewards and sanctions, to ensure that their distribution does not detract from equal 
opportunities principles. Policies and practice should address the needs of all communities, in line 
with the statutory duty to promote race equality in the Race Relations (Amendment) Act. 
 
Pupils should promote the school’s code of conduct, and support staff and other pupils, particularly 
by reporting incidents of bullying and other misbehaviour. 
 
Parents and Carers should take responsibility for their child’s behaviour inside and outside of school, 
work in partnership with the school to maintain high standards of behaviour, and contribute to the 
policy through consultation. 
 
In addition to the responsibilities of the school community, the Local Authority is committed to: 
 

• Developing and maintaining a network of support structures that will help schools move 
towards increased inclusion of pupils with behavioural difficulties. 

• Supporting schools to raise the educational achievements of all pupils, including young 
people in public care, traveller children, pupils from minority ethnic backgrounds and 
pupils who are reintegrating to school. 

• Facilitating an effective training programme for staff in schools aimed at developing 
strategies which promote good behaviour management and which support the regular 
updating and development of skills. 

• Providing forums for effective dissemination of good practice in managing pupil 
behaviour. 

• Working in partnership with other agencies. 
 

Statement of Common Principles 
 
This Statement was developed by the Local Authority in consultation with colleagues from schools, 
LA services and the professional associations. 
 
Schools and teachers have a duty to provide high quality teaching and learning which is the key to 
good behaviour management. 
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1. Good order and discipline are essential to the provision of high standards of education. Pupils 
cannot learn and teachers cannot teach in chaos and disruption. Strong and effective 
management, working in partnership with teachers, is essential to the establishment and 
maintenance of acceptable standards of behaviour. 
 

2. Parents and carers have an essential role to play in maintaining high standards of behaviour. 
They have a duty to take responsibility for the behaviour of their child. Consistency between 
school and parent expectations of behaviour is essential. 
 

3. Governors/Management Committees have a responsibility to support the school in 
maintaining the high standards of discipline. 

 
4. Government and the Local Authority must exercise their responsibilities to support schools in 

maintaining good order and discipline. 
 

5. Staff are entitled to work in an environment where violence and disruption are not tolerated. 
 

6. Pupils are entitled to a safe and orderly learning environment to assist them in achieving their 
full potential. 

 
7. All pupils are entitled to inclusion in the education service and to have their educational needs 

met. For a small minority of pupils, inclusion in mainstream school is inappropriate and access 
to specialist, alternative provision of the highest quality must be made. 

 
8. Agreed standards of behaviour should be consistently applied across all schools. Violent and 

aggressive behaviour such as swearing, sexist, racist and homophobic attitudes and remarks 
and all forms of harassment, including bullying are unacceptable. Such behaviour must not be 
tolerated. 

 
9. All schools should establish policies containing a range of rewards, sanctions and consequences 

to secure acceptable standards of behaviour. 
 

10. Schools are responsible for ensuring that their behaviour management policies are non-
discriminatory in terms of their scope and operation. It is unacceptable for the measures to 
address either the problems caused by inappropriate pupil behaviour or to reward positive 
behaviour to be applied differently on the grounds of ethnic or national origin, culture, religion 
or belief, gender, disability or sexuality. Schools should regularly review behaviour 
management policies to ensure that the operation is fair and equitable, and should recognise 
that a degree of flexibility may be necessary in order to meet the needs of individual pupils. 
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11. Early identification and intervention are essential factors in behaviour management. Schools 
need to play their part in this and where appropriate, seek additional support and resources to 
enable them to respond effectively at an early stage. 

 
12. Schools must be able to readily access external advice, support, specialist provision and 

funding with effective, streamlined procedures. 
 

13. Schools have been given the flexibility within the curriculum and must have adequate 
resources to develop educational programmes to meet the needs of individual pupils. 

 
14. There are times when, despite every effort made by the school, it is necessary to implement the 

exclusion procedure. Headteachers must be empowered to exercise their professional 
judgement in the use of exclusion. In the most severe of cases, Headteachers will be supported 
in excluding the pupil permanently. 

 
15. The Local Authority should maintain and continue to develop a range of provisions, both to 

assist schools in implementing strategies to try to avoid permanent exclusion, and to support 
pupils who are permanently excluded. 

 
16. Pupils who are permanently excluded are entitled to have their SEND needs assessed and met 

in appropriate provision. 
 

Acceptable And Unacceptable Behaviour 
 
The school defines acceptable behaviour as that which promotes courtesy, cooperation and 
consideration from all pupils in terms of their relationships with other pupils within/outside the 
school, teachers and other school staff, and with visitors or other persons at the school. 
 
The school has identified examples of unacceptable behaviour as that which includes: 
 

• Name-calling and verbal abuse. 
• Threatening language/behaviour and intimidation. 
• Physical abuse, including spitting at a person. 
• Bullying and harassment, including racist, sexist and homophobic abuse. 
• Damage. 
• Drug and alcohol related incidents. 
• Disruptive behaviour, and behaviour which threatens the teaching and learning of others. 
• Behaviour which puts the health and safety of any member of the school at risk. 

 
The school regularly communicates the standards of acceptable and unacceptable behaviour to pupils 
and parents/carers through the published school rules, website, home-school agreement, assemblies, 
school noticeboard, newsletters and letters to parents/carers. 
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The school communicates the standards of acceptable and unacceptable pupil behaviour to staff 
through the staff handbook and the training programme. 
 

Principles 
 
We simplify the 8 principles below into three words for the children to remember and use:  
 

Ready, Respectful and Safe 
 
Pupils are expected to understand and adhere to the following rules and principles: 
 

1. Treat everyone with courtesy and consideration at all times. 
 
2. Violent or aggressive behaviour will be dealt with firmly. 

 
3. Bullying in any form will not be tolerated. 

 
4. Everyone is to keep the school clean and tidy so that it is a welcoming place we can all be 

proud of. 
 

5. Pupils are to be quiet and listen when requested to do so, and obey instructions given by 
members of staff, including support staff and lunchtime supervisors. 
 

6. Within the school building pupils are to move about considerately and quietly. 
 

7. As well as being well-behaved within school, pupils are to be well-behaved in the school 
grounds, on their way to and from school, when on trips or visits, or any other school 
business. 
 

8. Pupils are to arrive for school on time and ready to learn. 
 

Rewards 
 
The essence of our school policy is positive reinforcement. We give out Dogos and merits for good 
work and behaviour. There is also the weekly Star of The Week Award for excellent behaviour, attitude 
and work. 
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Sanctions 
 
The school has in place a hierarchy of sanctions that can be used in response to inappropriate 
behaviour. When an incident occurs, the school will endeavour to establish the facts of the case before 
applying a sanction. Following serious incidents, the school will undertake a full investigation of 
events (including collecting statements from pupils involved and any witnesses where appropriate) 
before agreeing on a sanction. In all cases, sanctions will be applied consistently and fairly within a 
context of positive reinforcement of good behaviour. The school will take account of the individual 
circumstances of the case, including the seriousness of the incident, and the age and previous conduct 
of the pupils involved. 
 
The sanctions employed by the school are intended to promote positive behaviour, rather than punish 
pupils, and it is made clear to pupils that it is the behaviour that is being condemned, not the person 
involved. Staff are regularly briefed about the school’s policy and attitude towards applying sanctions, 
and they encourage pupils to reflect on the effects of misbehaviour on others in the school community, 
as part of everyday teaching and pastoral guidance in school. 
 
The school avoids the use of whole group sanctions that punish the innocent as well as the guilty, and 
does not use punishments that humiliate or degrade pupils. 
 
Where appropriate, the school may apply the following sanctions in response to inappropriate or 
challenging behaviour: 
 

• Remind students of the Ready, Respectful and Safe Principles. 
• Verbal warning. 
• Extra work or repeating unsatisfactory work until it meets the required standard. 
• Missing break time. 
• Detention during lunch-time. 
• School based community service or imposition of a task – such as picking up litter or 

weeding school grounds; tidying a classroom; helping clear up the dining hall after meal 
times; or removing graffiti. 

• Being placed “on report” for behaviour monitoring. 
• Moved within classroom/within playground. 
• Moved to a partner classroom. 
• Break time moved to a different time. 
• Dogos being removed. 
• Taken to Headteacher/ Deputy Headteacher. 
• Contact parents/carers. 

 
Serious or persistent misbehaviour might require the following sanctions: 
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• Withholding participation in any school trips, social or sports events that are not an 
essential part of the curriculum. 

• Placing a completed incident report in the pupil’s individual file. 
• Internal exclusion/seclusion. 
• Fixed-term exclusion. 
• Permanent exclusion. 

 
Corporal punishment is illegal in all circumstances and there is no corporal punishment at Bury & 
Whitefield Jewish Primary School. 
 
Individual fixed period exclusions will be for the shortest time necessary, bearing in mind that 
exclusions of more than a day or two make it more difficult for the pupil to reintegrate into the school. 
Longer exclusions will only be issued in response to very serious incidents. 
 
Permanent exclusion is the most serious sanction the school can apply in response to breaches of the 
behaviour policy. It will usually be used only as a last resort when a range of other strategies has been 
tried without success. Regard will be given to the guidance from the Local Authority and the DfE on 
exclusions, and where necessary advice will be sought from the Local Authority before issuing an 
exclusion. A senior member of staff must be involved in the application of any of the sanctions for 
serious misbehaviour and only the Headteacher (or Acting Headteacher in the absence of the 
Headteacher) can decide to exclude a pupil. 
 
The use of both rewards and sanctions will be monitored and analysed in relation to race, ethnicity, 
gender, disability, SEN and Looked After status, and any patterns revealed will lead to appropriate 
action to ensure that there is no differential between groups. 
 
Items Banned From School 
 
Fire Lighting: 
 

• Matches, Lighters, etc. 
 
Drugs and Smoking: 
 

• Cigarettes. 
• Tobacco. 
• Cigarette Papers. 
• Electronic Cigarettes (e-cigs). 
• Alcohol. 
• Solvents. 
• Any form of Illegal Drugs. 
• Any other drugs except medicines covered by the prescribed medicines procedure. 
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Weapons and other Dangerous Implements or Substances: 
 

• Knives. 
• Razors. 
• Catapults. 
• Guns (including replicas and BB guns). 
• Laser pens. 
• Knuckle Dusters and studded arm bands. 
• Whips or similar items. 
• Pepper Sprays and Gas Canisters. 
• Fireworks. 
• Dangerous Chemicals. 

 
Other Items: 
 

• Liquid Correction Fluid. 
• Chewing gum. 
• Caffeinated Energy drinks. 
• Offensive materials (i.e. pornographic, homophobic, racist etc). 
• Aerosols including deodorant and hair spray. 

 

Detention: The Law And How To Apply It 
 
Detention is one of the sanctions schools can use against bad behaviour. The Education and Inspections 
Act 2006 gives schools legal backing to detain pupils after the end of a school session on disciplinary 
grounds. 
 
All schools, except independent and non-maintained special schools, have clear legal authority to 
detain pupils without the consent of the parent. There is no risk of a legal action for false imprisonment 
if a pupil is being kept at school after the session without parental consent. This covers both lunchtime 
and after school detentions. However, before a school introduces detention as a sanction, the 
Headteacher must make all parents, pupils and staff aware that teachers may use detention. Parents 
of pupils admitted during the school year must also be told about the policy. If the Headteacher has 
made all reasonable efforts to make the policy known, parents should not be able to challenge the 
lawfulness of detention because they were unaware of it. 
 
The law safeguards children and parents' legitimate rights, and ensures reasonable limits on detention 
for children who misbehave. Schools do not have an unqualified right to impose detention: detentions 
must be reasonable and proportionate to the offence. Detentions may only be imposed by a 
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Headteacher or another teacher specifically or generally authorised to do so. Staff should take account 
of: 
 

• The child's age. 
• Any special educational needs. 
• Any religious requirements. 
• Whether the parent can reasonably arrange for a child to get home from school after the 

detention. 
 

Behaviour Outside Of School 
 
The power to discipline extends beyond the school gate. Bury & Whitefield Jewish Primary School has 
developed a good reputation over the years. Pupils at Bury & Whitefield Jewish Primary School must 
agree to represent the school in a positive manner. The guidance laid out in the school code of conduct 
applies both inside school and out in the wider community, particularly if dressed in school uniform. 
Complaints from members of the public about bad behaviour from pupils at Bury & Whitefield Jewish 
Primary School are taken very seriously and will be fully investigated. 
 
Teachers may discipline pupils for misbehaviour when: 
 

• Taking part in any school-organised or school-related activity. 
• Travelling to or from school. 
• Wearing school uniform. 
• In some other way identifiable as a pupil at the school. 

 
Or, misbehaviour at any time that: 
 

• Could have repercussions for the orderly running of the school. 
• Poses a threat to another pupil or member of the public. 
• Could adversely affect the reputation of the school. 

 

Early Intervention And Support 
 
As well as dealing with inappropriate behaviour when it occurs, this behaviour policy aims to reduce 
disaffection among pupils. The school recognises that where there are signs of disaffection, early 
intervention may prevent problems from worsening. The school will review the support available to 
individual pupils who may be at risk of disaffection or exclusion. Additional measures could include: 
 

• Learning support. 
• Buddy system/mentoring. 
• Counselling. 
• Individual education planning/teaching strategies. 
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• Engaging with parents/Parenting Contract. 
• Curriculum flexibility (including disapplying the National Curriculum in certain 

circumstances). 
• Referral to a specific support service, such as the Education Psychology Service, SBSS In-

school support, Social Care services or Community Child and Adolescent Mental Health 
Services. 

• Assessment of Special Educational Needs. 
• Pastoral Support Programme (PSP). 
• Ready, Respectful and Safe Principles.  

 

Involvement Of Other Agencies 
 
The school has access to a range of services to support pupils at risk of disaffection or exclusion, or for 
support in relation to specific problems/circumstances. The school will make referrals to these services 
where appropriate, and with the consent of the pupil and their parents/carers where necessary. These 
include: 
 

• Additional Needs Team 
• SEMH Panel  
• Education Psychology Service. 
• Education Welfare Service. 
• Education Support Team for Young People in Public Care. 
• Social Care Services (including the Community Outreach Team (COT)). 

 

Individual Behaviour Plans/Pastoral Support Plans 
 
If a pupil has persistent behavioural needs that indicate they are in serious risk of exclusion it may be 
appropriate to implement an Individual Behaviour Plan (IBP) or Pastoral Support Plan (PSP) to help 
them better manage their behaviour. It is particularly appropriate for those pupils whose behaviour is 
deteriorating rapidly. 
 
The DfE recommends that PSPs should be automatically set up for pupils who have had several fixed 
period exclusions that may lead to permanent exclusion, or who have otherwise been identified as 
being at risk of failure at school through disaffection. The programme will identify causes of concern 
and what can be reasonably required of the pupil to bring about a positive change in their behaviour. 
The involvement of parents is essential if a successful outcome is to be achieved. It will normally 
involve a number of interventions. As the behaviour of pupils at risk is often driven by complex 
combinations of social, emotional and health problems, the involvement of Local Authority and other 
services will also be coordinated and included in the plan where appropriate. 
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Managed Pupil Transfers 
 
If a pupil displays persistent disruptive behaviour and is considered to be at serious risk of permanent 
exclusion, the school will liaise with the Behaviour Support Service (BSS) to discuss early intervention 
and support, and if necessary the possibility of a managed pupil transfer to another school. Managed 
pupil transfers between primary schools will be arranged. 

 
Exclusion 
 
Exclusion is one of the options amongst a range of strategies that the Headteacher (or the Acting 
Headteacher in his or her absence) can employ in response to inappropriate behaviour. Only the 
Headteacher (or the Acting Headteacher in his or her absence) can make the decision to exclude a 
pupil, and in making that decision he/she will take into account the likely impact of the misconduct on 
the life of the school. This may include behaviour on or off the premises which is in breach of the 
standards of behaviour expected by the school. 
 
Permanent exclusions will normally be used only as the final step in a process for dealing with 
disciplinary offences when a wide range of other strategies has been tried without success. In 
exceptional circumstances, the Headteacher might consider it appropriate to permanently exclude a 
pupil for a first or one-off offence. It will usually be used as a last resort when all other alternatives 
have been exhausted and only: 
 

1. In response to serious breaches of the school's behaviour policy; and 
 

2. If allowing the pupil to remain in school would pose a serious risk to the education or 
welfare of the pupil or others in the school. 

 
Exclusion will not be imposed in the heat of the moment, unless there is an immediate threat to the 
safety of the pupil concerned or others in the school. 
 
Unacceptable behaviour which might result in exclusion include: 
 

• Physical Assault. 
• Verbal Abuse. 
• Threatening Behaviour. 
• Bullying. 
• Spitting At Another Individual. 
• Racist Abuse/Harassment. 
• Sexual Misconduct. 
• Damage. 
• Theft. 
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• Persistent Disruptive Behaviour. 
• Supplying Of Drugs. 
• Carrying An Offensive Weapon. 

 
These instances are not exhaustive, but indicate the severity of such offences and the fact that such 
behaviour can affect the discipline and well-being of the school community. 
In making the decision to exclude, the Headteacher will follow the procedures laid out in the guidance 
produced by the Local Authority and the DfE, and will seek the advice of the Local Authority where 
necessary. Parents/carers will be informed of the actions taken. 
 

Bullying And Harassment 
 
Please refer to the Anti-Bullying Policy for more information. 
 

Racial Harassment And Racist Incidents 
 
Please refer to the Anti-Bullying Policy for more information. 
 

Care And Control/Physical Intervention 
 
There are occasions when the restraint of pupils is necessary. Teachers and other persons who are 
authorised by the Headteacher to have control or charge of pupils may use reasonable force in the 
following circumstances: 
 

1. Where action is necessary in self-defence, or because there is an imminent risk of injury to 
the pupil themselves or others. 

 
2. Where there is a developing risk of injury, or significant damage of property. 
 
3. Where the pupil is behaving in a way that is compromising good order and discipline at 

the school or among other pupils, whether this behaviour occurs in a classroom during a 
teaching session or elsewhere. 

 
4. Where the pupil is committing a criminal offence, whether or not the pupil concerned has 

reached the age of criminal responsibility. 
 
All members of staff are authorised to use reasonable force to control or restrain pupils. This school 
adheres to guidance given in the Local Authority’s “Care and Control” document and the Team Teach 
Course Manual on the care and control of pupils and the recording and reporting of physical 
intervention. Please also refer to the Child Protection And Safeguarding Policy. 
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Recording And Reporting Of Incidents 
 
The prompt and accurate reporting of incidents is considered particularly important to the 
effectiveness of the school’s behaviour policy. The school has clear procedures in place for recording 
incidents of inappropriate behaviour and conduct, which all staff are made aware of and reminded of 
on a regular basis. The school has advised staff of the need for timeliness, accuracy and completeness 
in the recording of behaviour management incidents and has advised staff of the correct procedures 
for recording statements. The procedures for recording and reporting incidents are reviewed regularly. 
 
The school also follows the Local Authority’s guidance for recording and reporting particular types of 
incident. The reports that the school sends to the Local Authority are listed below: 
 

• Accident/Incident Report Form – the school is required to complete a form following every 
accident or incident resulting in injury that occurs in school, and return a copy to the Health 
and Safety Team at the Local Authority. 

• Exclusion Notification Form – an exclusion notification form is completed and signed by 
the Headteacher following every exclusion issued. This is sent to the Education Officer 
(Inclusion) at the Local Authority, who monitors all exclusions, notifies other relevant 
services of exclusions where appropriate, and produces annual statistics on the number of 
exclusions in the borough. 

• Racist Incident Report Form – this report form is completed and returned to the Local 
Authority’s Inclusion Support Team following every incident of a racist nature that occurs 
in school. The form does not identify either the victim or the perpetrator of the racist 
incident. 

• Serious Incident Record – a report form from the Team Teach Course Manual is completed 
and returned to the Inclusion Support Officer at the Local Authority following every 
occasion where a member of staff has physically intervened with a pupil. 

 
The school follows the relevant Local Authority guidance which accompanies each of the above 
reporting procedures/report forms. 
 
The school ensures that completed forms and any photocopies containing personal information are 
kept secure, as required by the Data Protection Act, and that only authorised persons are able to see 
the information. 
 

  



BEHAVIOUR POLICY  PAGE 17 OF 19 
MARCH 2020 – V1.3 

Monitoring, Evaluation and Review 
 
The school monitors behaviour incidents in order to identify issues and trends, in terms of: 
 
Type of incident: 
 

• Critical days/times in the week. 
• Critical places within/outside the school. 
• Pupils involved. 
• Profile of students involved (ethnicity, age, gender, SEN, LAC status). 
• Timeliness of response. 
• Outcomes. 

 
The school evaluates its behaviour policy against key improvement objectives, which include: 
 

• Improvement of individual behaviour. 
• General behaviour patterns. 
• Balance in the use of rewards and sanctions. 
• Staff support and training needs. 
• Curriculum access and academic progress. 
• Equal opportunities. 
• Behaviour management trends over time. 
• Effectiveness of the policy in encouraging positive behaviours. 

 
The use of rewards, sanctions, exclusions, and referrals to support services will be monitored in 
relation to race, ethnicity, gender, disability, SEN and Looked After status, and any patterns revealed 
will be analysed and addressed as appropriate. 
 
In line with the Data Protection and Freedom of Information Acts, the school assures appropriate levels of 
confidentiality within its monitoring and reporting arrangements. The effectiveness of this policy will 
be reviewed by the Governors and the Governing Body and they will receive statistical reports on 
bullying, racist incidents and exclusions on a termly basis. 
 

Feedback And Information Sharing 
 
The school will report details of the implementation of the behaviour management programme to 
parents. Staff will receive individual and collective feedback (as appropriate) on behaviour 
management issues, trends and the outcomes of referrals. Relevant information is shared with all 
members of staff and the Governing Body/Management Committee to better inform decision making, 
and to assist in meeting the educational needs of all pupils at the school. 
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Useful Links And Supporting Organisations 
 

• Anti-Bullying Alliance: www.anti-bullyingalliance.org.uk 
• Childline: www.childline.org.uk 
• Family Lives: www.familylives.org.uk 
• Kidscape: www.kidscape.org.uk 
• MindEd: www.minded.org.uk 
• NSPCC: www.nspcc.org.uk 
• PSHE Association: www.pshe-association.org.uk 
• Victim Support: www.victimsupport.org.uk 
• Young Minds: www.youngminds.org.uk 

 
SEND 
 

• Changing Faces: www.changingfaces.org.uk 
• Mencap: www.mencap.org.uk 

 
Cyber Bullying 
 

• Childnet: www.childnet.com 
• Internet Watch Foundation: www.iwf.org.uk 
• Think U Know: www.thinkuknow.co.uk 
• UK Safer Internet Centre: www.saferinternet.org.uk 

 
Race, Religion And Nationality 
 

• Anne Frank Trust: www.annefrank.org.uk 
• Kick it Out: www.kickitout.org 
• Report it: www.report-it.org.uk 
• Stop Hate: www.stophateuk.org 
• Tell Mama: www.tellmamauk.org 
• Educate against Hate: www.educateagainsthate.com 
• Show Racism the Red Card: www.srtrc.org/educational 

 
LGBT 
 

• Barnardo’s LGBT Hub: www.barnardos.org.uk 
• Metro Charity: www.metrocentreonline.org 
• EACH: www.eachaction.org.uk 
• Proud Trust: www.theproudtrust.org 
• Schools Out: www.schools-out.org.uk 
• Stonewall: www.stonewall.org.uk 
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Local Authority And Agency Contacts 
 

Bury Emergency Duty Team (EDT) 0161 253 6606 

Bury Phoenix Team 
0161 856 8002 
buryphoenix.cse@gmp.pnn.police.uk 

Bury Safeguarding Children Board  
- Pauline Baker 

0161 253 6153 
p.baker@bury.gov.uk 

Bury Safeguarding Unit\LADO  
- Mark Gay 

0161 253 6168 
m.gay@bury.gov.uk 

Community Cohesion Officer  
- Mark Burke 

0161 253 5588 
m.burke@bury.gov.uk 

Early Break Drug & Alcohol Service 0161 723 3880 

Early Help Manager  
- Kirsty Walton 

0161 253 6691 

GMP Prevent Team 0161 856 6345/0161 856 6362 

MASH Team 
0161 253 5678 
childwellbeing@bury.gov.uk 

MASH Team Manager  
- Lisa Bell 

0161 253 5362 

NSPCC Whistleblowing Helpline 
0800 028 0285 
help@nspcc.org.uk 

Strategic Planning and Management Service  
- Paul Cooke 

0161 253 5674 
p.cooke@bury.gov.uk 

 


